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 Independent Voice 

What is National Disability Employment Awareness Month?     
     Congress designated each October as National Disability Employment Awareness Month (NDEAM). 
The Office of Disability Employment Policy has the lead in planning NDEAM activities and materials to 
increase the public's awareness of the contributions and skills of American workers with disabilities.  
Various programs carried out throughout the month also highlight the specific employment barriers that 
still need to be addressed and removed. 
     This effort to educate the American public about issues related to disability and employment actually 
began in 1945, when Congress enacted a law declaring the first week in October each year "National 
Employ the Physically Handicapped Week." In 1962, the word "physically" was removed to acknowledge 
the employment needs and contributions of individuals with all types of disabilities. In 1988, Congress 
expanded the week to a month and changed the name to "National Disability Employment Awareness 
Month."  

 

To celebrate the 20th Anniversary of  the signing of the ADA (Americans With 
Disabilities Act) and the efforts that have been made by dedicated advocates to 
equate the disabled population in our society, the Center For Independent Living 
of Broward (CILB) hosted a celebratory event on Thursday, July 29, 2010, at the 
Crowne Plaza Sawgrass in Sunrise. With more than 200 people in attendance, 
Howard Finkelstein, Broward County Public Defender emceed this  event that 
offered an evening of fun, refreshments, live music and most importantly paid 
tribute to Disability Advocates of Distinction (listed below).  
 
Howard Finkelstein     Broward County Public Defender, óHelp Me Howardô 
Judge Marcia Beach   Circuit Court Judge 
Berthy De La Rosa-Aponte   Ticket to Work, Work Incentives Advisory Panel 
Milton Aponte    US Attorneyôs Office, National Council on Disabilities 
Robin Bartleman    Broward County School Board 
Jill Houghton    Deputy Director, US Business Leadership Network 
Andy Houghton    Presidentôs Commission on Procurement 
Corey Hinds    Advocacy Center for Persons with Disabilities 
Dan Castellanos(deceased) PHD, Stem Cell Research 
Paul Sallarulo    Chairman, Broward County Special Olympics 
Brenda Lawrence    Department of Health - Cities Readiness Initiative 
Christine Kent    Athlete 
Alex Lutin    Athlete 
Broward County Emergency Operations Center Team: 
Chuck Lanza, Judy Sarver, Don Sinclair and Ginny Hazen   
   
       

 

20th ANNIVERSARY CELEBRATION OF ADA  
CILB Honors 15 Local Advocates of Distinction 
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     Title I of the Americans with Disabilities Act (ADA) limits an employer's ability to ask disability-related   
questions or to require medical examinations at three stages of employment: pre-job offer, post-job offer, 
and during employment. This publication provides information regarding the limitations on disability-related 
questions at the pre-offer stage. This stage includes job applications and job interviews. 
What is a disability-related question? 
     A disability-related question is a question that is likely to elicit information about a disability. On the 
other hand, if there are many possible answers to a question and only some of those answers would     
contain disability-related information, that question is not disability-related. 
What questions can employers ask at the pre-offer stage? 
     In general, employers cannot ask disability-related questions at the pre-offer stage. This means that     
employers cannot directly ask whether an applicant has a particular disability. It also means that employers 
cannot ask questions that are closely related to disability. 
Why does the ADA prohibit pre-offer disability-related questions? 
     In the past, some employment applications and interviewers requested information about an applicant's 
physical and/or mental condition.  This information was often used to exclude applicants with disabilities 
before their ability to perform the job was even evaluated. As a result, Congress established a process 
within the ADA to isolate an employer's consideration of an applicant's non-medical qualifications from any 
consideration of the applicant's medical condition. 
     For additional information, visit Pre-employment Disability-Related Inquiries and Medical Exams (EEOC 
guidance) at http://www.eeoc.gov/policy/docs/preemp.html. 

 

Pre-Offer, Disability -Related Questions:  

     ñPeople  with  disabilities  do not cost    more    to  
employ than people without disabilities,ò said 
Vanessa Williams, TecAccess vice president of train-
ing and legal affairs . ñDisability employment research 
has shown that there is no significant difference  
between the productivity of people with disabilities 
and people without disabilities, particularly in  
knowledge-related businesses.ò she added that 
ñpeople with disabilities do not miss more work than 
people without disabilities.ò 
     For example, when Walgreens drugstore chain 
opened a new distribution center in Anderson, S.C., 
the company decided that 30 percent of the people it 
would hire would have disabilities. The company  
exceeded that goalðwith 42 percent of its employees 
having disabilitiesðbut found that the site is 20  
percent more productive than other distribution  
centers. ñItôs not about charity; itôs a smart business 
decision,ò Williams said. 
     One in three households has a connection to a 
person with a disability, she said. ñFrom a business 
perspective, how would you feel if you were closing 
out one out of three of your customers? Organiza-
tions that dare to think differently and look deeper can 
find the value and stand apart in terms of profits and 
efficiencyò, she added. 

http://www.shrm.org/

People With Disabilitiesé... 

Employable???? 

 

 

Phone distribution is by appointment ONLY . Please 

call 954-722-6400 to schedule your appointment. 

 ONE phone per person . 
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     Jill Houghton's spirit and passion comes from her core. 
While pursuing her bachelor's degree from the University of 
Kansas she interned for Senator Bob Dole a staunch dis-
ability advocate.  The experience ignited the direction of her  
professional aspirations now over 
18 years of diverse work on  
behalf of people with disabilities at 
the federal, state and local level.  
     Jill recently served as the Ex-
ecutive Director of the Ticket to 
Work and Work Incentives Advi-
sory Panel until its legislative sun-
set. The independent bi-partisan 
Panel comprised of twelve private 
citizens, housed within the Social Security Administration, 
was responsible for advising the President, Congress and 
the Commissioner of Social Security on issues related to 
work incentives programs, planning and assistance for  
individuals with disabilities.  
     Much of Jillôs career emphasis is on developing  
relationships. Her career has included impacting change on  
statewide employment policy at Florida Division of  
Vocational Rehabilitation, helping to found the Washington 
State Business Leadership Network. She currently serves 
as Deputy Director for the United States Business        
Leadership Network, managing employer partnerships.  

     Berthy  De La Rosa-Aponte has been a disability advocate 
for over 30 years. She lives in Cooper City, Florida with her  
husband, Milton, and youngest daughter, Luz, who has  
significant developmental disabilities.  
          Mrs. De La Rosa-Aponte has 
served on numerous local, state and 
national boards. At the state level, Mrs. 
De La Rosa-Aponte was appointed by 
Governor Jeb Bush as a member of the 
Florida Developmental Disabilities 
Council,   where   she   focused   on  
community inclusion.  
     In 2003 the Speaker of the U.S. 
House of Representatives appointed her 
to be a member of the Ticket to Work and Work Incentives  
Advisory Panel, and in 2004 she was appointed by President 
George W. Bush  as  Chair.  The  work  resulted  in significant  
policy  
recommendations that were adopted by   Congress.  
     President Bush appointed Mrs. Aponte to the President's 
Committee for People with Intellectual Disabilities. She also 
serves on the Global Universal Design Commission, a  
not-for-profit corporation established to develop Universal  
Design standards for buildings, products and services to guide 
international corporations and government entities in the  
creation of barrier-free facilities.  
      

       In the spirit of continuing the unstoppable progress of the disabled population in our community, scholarships to deserving 
college bound students selected from our High School High Tech program, were presented to 
Matthew Williams, Piper H.S. and Nkosi Motilewa, Piper H.S..  In the fall of 2009, the Board of 
Directors of the CILB participated in the Stanley Tate Florida Prepaid Scholarship through the 
Broward College Foundation. This scholarship is awarded to students with special needs who 
are considered óat riskò and who meet other  economic criteria while attending a Broward 
County high school and have been part of a mentoring program.  Shanae Thomas, Director of 
Youth Services at CILB stated, ñ We are so pleased  to be able to provide these two deserving 
young men the opportunity to further their education. Without these scholarship awards,  
college may have been just a dream for both studentò. BCC College Scholarship Recipients Mathew 

Williams, Nikosi Motilewa 

 

 

     In support of the 20th Anniversary of the signing of the  ADA,  the efforts of the CILB, whose mission is to offer assistance to 
people with disabilities in fulfilling their goals of independence and self-sufficiency, received proclamations from 24 cities within 
Broward County declaring July 26th, 2010 as Americans with Disabilities Act Appreciation Day.   ñThe level of enthusiasm lead-
ing up to this celebratory event by the municipalities in this community is a true testament of how far our society has come in 
supporting an independent lifestyle for the disabled population,ò stated Karen Dickerhoof, Executive Director of the CILB.  

 

ñAMERICANS WITH DISABILITIES  

APPRECIATION DAYò 

24 Proclamations Received 

CILB AWARDS SCHOLARSHIPS TO SENIORS 
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High School High Tech Program 
 

ñCamp was 

so much fun, 

and I got to 

meet new 

kids and do 

fun stuffò, 

stated camper  

Keri Heller 

     The High school High Tech Program at the CILB is growing by leaps and bounds! In the past year 
alone the program has doubled the number of schools we are in. ñWith 12 schools on board, our goal is 
to be in every high school in Broward Countyò, stated Shanae Thomas, Director.  Preparation for life 
after high school, whether college or employment is a huge focus of the program.  Florida High School/
High Tech (HS/HT) is designed to provide high school students with all types of disabilities the           
opportunity to explore jobs or postsecondary education leading to technology- related careers. HS/HT 
links youth to a broad range of academic, career development resources and experiences.  The pro-
gram  has been shown to reduce the high school dropout rate and increase the employment rate of  
participating students. 
     The HS/HT participants attend two meetings a month at their own high school. Each club has a 
teacher liaison  who works with our program coordinator. Students learn about the five guideposts for 
success. They are exposed to career and work-based learning experiences, youth development,  
 leadership, and attend field trips to local businesses with tours of various universities in South Florida. 
Students have the opportunity to gain valuable skills through Independent Living Skills training.  

Post Secondary Education preparation 

Advocacy 

Leadership 

Disability Awareness 

Family Involvement 

Community Outreach 

Employability Training 

Independent Living Skills 

Social Skills 
The twelve schools HS/HT is in include: 
Coconut Creek, Coral Springs, Dillard, Ft. Lauderdale, 
Hallandale, Miramar, Northwest, Piper, Plantation, 
Boyd Anderson, South Plantation and Atlantic Tech, and growingéé. 
 
Future Plans include: 

Unserved Broward High Schools  

HS/HT with emphasis on Leadership 

HS/HT for students with disabilities who are low-risk offenders 
 HS/HT for students with disabilities who are in the foster care system 

CILB Hosts Summer Camp 
     The CILB hosted an eight week summer camp for 22 select students 
from our High School/High Tech program. The students, under the  
direction of Shanae Thomas and Juliet Mayers worked on independent 
living skills including employment, self advocacy skills, and peer men-
toring. Students were afforded the opportunity to attend weekly field 
trips, where they were able to practice the skills they had learned in 
camp including   engaging in proper social interaction, dining etiquette, 
and  safety measures.  
     "Camp was huge success. It was inspiring to observe the students in 
a relaxed environment, where life skills were taught and practicedò   
stated Juliet Mayers, Youth Coordinator. 
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Essential Elements of an Effective Job Search 
What Job Seekers with Disabilities Need to Know  

Whether you are entering the workforce for the first time, returning to the job market, or seeking advancement, the challenges 
of a job search are similar. Your goal is to find the position that best meets your needs. You must be qualified and able to sell 

yourself as the best applicant for the job(s) for which you apply. Here are some tips that can help you in meeting your job 
search goal.  


