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SAVE THE DATES 
   
July 29 -  ADA 20th Anniversary                        
                  Celebration  
        Details Inside! 
Sept  25 - Youth Leadership  
                 Conference 
Oct.  7 -   BBLN Connections Job Fair 
Oct. 16 -  disAbility Expo 

 

Our Mission is to offer assistance to 

people with disabilities in fulfilling 

their goals of independence and  

self-sufficiency 

Helpful Internet Links: 
Employment: 
www.employflorida.com Employ Florida Marketplace 
www.yourtickettowork.com  Social Security Ticket to Work 
www.bbln.org  Broward Business Leadership Network 
Housing: 
www.bchafl.org/ Broward County Housing Authority 
www.familysuccesscenter.com Family Success Center 
www.Apartment.com    
Benefits: 
www.ssa.gov   Social Security Administration 

Information: 
www.nod.org   National Organization on Disabilities 
www.myflorida.com/dcf.web/   Florida Department of  
                                                 Children and Families 
www.211-broward.org/     211 of Broward County 
www.broward.org    Broward County  
www.disabilities.gov  US Disability related information 
www.ada.gov   US Department of Justice 

Telephones: 
www.ftri.org Florida Telecommunications Relay, Inc, 
1-800-977-3768  Free government supported cell phone 
 

 Independent Voice 

ñLet the shameful walls 

of exclusion finally come 

tumbling down...ò  

-George Bush 

Overview of the Americans 

with Disabilities Act of 1990 

and the ADA Amendments 

Act of 2008  

     Over 54 million Americans with physical or 
mental impairments that substantially limit daily 
activities are protected under the ADA. These 
activities include working, walking, talking,  
seeing, hearing, or caring for oneself. People 
who have a record of such an impairment and 
those regarded as having an impairment are 
also protected. 
 

       The Americans with Disabilities Act (ADA)   

Title I - Employment (private employers 

with 15 or more employees and all Title II          

employers ) 

Title II  - Public Services (state and local    

government including public school    

districts, public hospitals, and public 

transportation) 

Title III - Public Accommodations and      

Services Operated by Private Entities 

Title IV ï Telecommunications 
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JULY 26, 2010  

20th  ANNIVERSARY OF  

AMERICANS WITH DISABILITIES ACT  

     Throughout this newsletter, we will pay tribute to various members of distinction of the ADA  and you will 
be provided with a brief summary of the major requirements contained in the ADA statute. The entire law is 
available on the U.S. Department of Justice website www.ada.gov.   Signed into law on July 26, 1990, the 
Americans with Disabilities Act is a wide-ranging legislation intended to make American Society more 
accessible to people with disabilities. The ADA Amendments Act, effective in 2009, clarified the intent of 
Congress after the courts tried to narrow the definition of disability.  
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ñLet the shameful walls 

of exclusion finally come  

tumbling down...ò  

-George Bush 

Independent Voice 

SEE INSERT FOR ADA CELEBRATION INFORMATION! 

http://www.employflorida.com/
http://www.yourtickettowork.com/
http://www.bchafl.org/
http://www.familysuccesscenter.com/
http://www.ssa.gov/
http://www.nod.org/
http://www.myflorida.com/cf_web/
http://www.211-broward.org/
http://www.broward.org/
http://adaanniversary.org/2010/ap01_ada_overview/ap01_ada_overview_09_natl.html#title1#title1
http://adaanniversary.org/2010/ap01_ada_overview/ap01_ada_overview_09_natl.html#_Title_II_-State#_Title_II_-State
http://adaanniversary.org/2010/ap01_ada_overview/ap01_ada_overview_09_natl.html#_Title_III_-Public#_Title_III_-Public
http://adaanniversary.org/2010/ap01_ada_overview/ap01_ada_overview_09_natl.html#_Title_IV_-#_Title_IV_-


ñThere is nothing 

I have 

accomplished 

without reaching 

out to empower 

others."  

Justin Dart 

Leader of the international 

disability rights movement 

and renowned human  

rights activist. 

     Justin Dart Jr., a leader of the  
international disability rights movement and 
a renowned human rights activist, was 
known as "the father of the disability rights 
movement".  

     Dart contracted polio in 1948, which left 
him in a wheelchair. For years he suffered 
from post-polio syndrome and congestive 
heart failure. Despite his health issues, Dart 
remained positive and an active leader  
empowering others with disabilities around 
the country. "I count the good days in my 
life from the time I got  polio,ò said Dart. 
      Justin Dart, Chair of the   Congressional 
Task Force on the Rights and                 
Empowerment of People with     Disabilities, 
held public hearings in every state in the 
nation. Thousands of people, their friends 
and family members gave testimony,  
providing a massive  amount of evidence  
showing injustice and discrimination  
impacting their lives.  
     The first bill was introduced in 1989. 
From then on, the disability-rights move-
ment mobilized to get the bill passed. This 
required the movement to convince mem-
bers of Congress of two things:  

That a disability-rights law was right and 
necessary in order to give equal protec-
tion to citizens with disabilities 
That the disability community was an 
important, politically strong, and unified 
constituency, whose  votes those  mem-
bers of Congress would have to earn              

The bill passed in Congress in 1990.  

     Time and again Dart stressed that his 
achievements were only possible with the 
help of hundreds of activists, colleagues, 
and friends. "There is nothing I have 
achieved, and no addiction I have over-
come, without the love and support of  
specific individuals who reached out to    
empower me... There is nothing I have  
accomplished without reaching out to  
empower others."   
 

     Dart protested the fact that he and only 
three other disability activists were on the 
podium when President Bush signed the 
ADA, believing that "hundreds of others 
should have been there as well."   
 

     After receiving the Presidential Medal of 
Freedom, Dart sent out replicas of the 
award to hundreds of disability rights     
activists across the country, writing, "this 
award belongs to you."  
 

     The ADA was signed into law by     
President Bush on July 26, 1990. Over 
3000 people gathered on the White House 
lawn, the largest num-
ber to witness a    
signing ceremony. 
 

Source:  
disabilityhistory.org 

 
 
 

Justin Dart  

òFather of the Disability Rights Movementó 
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Tribute 

Justin Dart 

òFather of 

the ADA.ó 

CILB 20th Anniversary  
Celebration of the ADA 

July 29th  
SEE INSERTñ FREE EVENT 

YOU MUST REGISTER TO ATTEND 

Title IV - Telecommunications 

           In accordance with federal law, the Americans with Disabilities Act requires functional equivalency in telecommunications access, 
enabling Sorenson VRS to provide a free relay service that enables the deaf and hard-of-hearing community to communicate with both deaf 
and hearing family, friends or business contacts using video relay service.  This free, 24-hour service lets you place and receive calls with a 
professional American Sign Language (ASL) interpreter via a videophone and a high-speed internet connection. To use this service, you 

must have a Sorenson videophone, high-speed internet access (256K) and a television with video input. 
        The Assistive Technology Lab at the Center for Independent Living of Broward has access to various devices that will enable those who 
are deaf or hard of hearing to communicate with others effectively.   To learn about this product, how to acquire one, and about more prod-

ucts that assist in communications amongst the deaf and hard of hearing, please contact the CILB. 

Sorenson VRS Relay Services  

People First 
People with disabilities are individuals with families, jobs, hobbies, 
likes and dislikes, and problems and joys. While the disability is an 
integral part of who a person is, it alone does not define him. Having 
a disability doesnôt make him a disability hero or victim. He is an 
individual. For years, people with disabilities have been described by 
negative, stereotypical words. People First isnôt about being 
ñpolitically correct.ò It is, instead, about good manners and respect. 
To quote someone who is part of the  People First Movement,  
ñWe are not our disabilities.ò 
 
A Word About Words: 
Person first 
Emphasize abilities, not limitations 
Avoid labeling 
Disability refers to functional limitation 
Handicap refers to barrier imposed by society or environment 
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Acceptable Terminology: People First  

     Telecommunications companies offering telephone service to the general public must have telephone relay service to      
individuals who use telecommunication devices for the deaf (TTYs) or similar devices.  

       
     Right      and       Wrong 
 

      Child with a disability    Disabled child 
      Person who hasé                   Afflicted; suffers fromé 
      Without speech     Mute, dumb 
      Deaf & uses sign language   Deaf and dumb 
      Developmentally delayed                  Slow, retarded 
      Has a mental illness    Crazy, insane 
      Seizures     Fits 
      Has a mobility impairment   Crippled 
      Uses a wheelchair    Confined to a wheelchair; 
            Wheelchair bound 
     Chronic illness     Sickly 
     Wears glasses     Myopic 
      Has cancer     Cancerous 
      Has a disability                                   Handicapped 

Title III - Public Accommodations 

     A place of public accommodation is a private facility whose operations affect commerce or service establishments, such as   
hotels, restaurants, theaters, convention centers, retail establishments, grocery stores, pharmacies, insurance offices, banks, 
barber shops, hospitals, doctorsô offices,  taxis, day care centers, technical schools, bowling alleys, and fitness centers.  
      Facilities and services that are open to the public must be accessible to persons with disabilities. They are required to make 
reasonable modifications in policies, practices, and procedures to ensure equal access to individuals with disabilities, .  
     All new construction and modifications must be accessible to individuals with disabilities. For existing facilities, barriers to 
services must be removed if readily achievable. Building codes apply to parking lots, entrances, restrooms, counters, elevators, 
hallway and door width, signage, etc. 



Title II - Public Services 
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     State and local governments cannot deny  participation in programs or activities to people with disabilities which are available to 
people without disabilities. They are required to make reasonable modifications in policies, practices, and procedures to ensure 
equal access to individuals with disabilities, unless a fundamental alteration in the program would result. For example, a city office 
building would be required to make an exception to a rule prohibiting animals in public areas in order to admit service animals as-
sisting individuals with disabilities.  
     The ADA Title II covers such areas as: public transportation systems, including public transit buses,  law enforcement, 911  
systems, emergency management activities, community recreation programs, public meetings, court system, state services such 
as food stamps, Medicaid health care, public hospitals and health clinics.  
     State and local governments must ensure effective communication with individuals with disabilities, including hearing, vision, or 
speech impairments  disabilities where necessary. Examples of effective communication could include sign language interpreters, 
note writing, large print, Braille, electronic devices and other formats.  

Christine Kent  

Marathon hand -cyclist and 

public speaker.  

A Focus on Leadership  

     The Center for Independent Living of Broward has chosen to focus its ADA Celebration (Thursday, July 29th) 
on leadership. With the many historical leaders (tributes appear throughout this issue) who have helped pave 
the way to the Americans with Disabilities Act, we recognize the importance of leadership within the disability 
community and the impact that advocacy made in changing laws. 
     As we provide services and programs for the various needs of people with disabilities, we come to know 
those who have a tremendous  dedication in changing the lives of others with disabilities through leadership and 
activism. One individual who stands out as a leader in our community is Christine Kent. She recently received 
services from our housing program which was able to acquire grant money through the city of Oakland Park to 
build her a wheel chair accessible ramp for her home.  
     While working with her through this process, we learned she is a true leader in the disability community. A 
victim of a horrible crime that left her paralyzed, Kent was determined to recover. ñEveryday is very  challenging, 
but sheer will,  determination, and support helps to keep me pushing forward,ò said Kent. 
 

     Today Kent is an avid hand-cyclist, having just completed her third 26-mile marathon. She is also a public  
speaker dedicating herself to inspiring  others to make a difference by sharing her story,  experience, and  
perspective, she believes that she may help others along the way.  

U.S. District Court in Jacksonville, Fla., ordered the state of Florida to 
provide Michele Haddad with services that will enable her to remain in 
her home, as required by the Americans with Disabilities Actôs (ADA) 
integration mandate as set forth in Olmstead v. L.C.  The United States 
argued in a brief filed on May 25, 2010, that Haddad would suffer     
irreparable harm if forced to enter a nursing home to  receive            
necessary services.  
     Haddad, who has been on the waiting list for Medicaid      community-
based waiver services for two years, notified the state of her increased 
need for services, but was told that community services would only be 
available if she was willing to enter a nursing home for 60 days. Haddad, 
who has quadriplegia as a result of a motorcycle     accident with a drunk 
driver in 2007, has successfully resided in the community since the  
accident, but is at risk of entry into a nursing home due to changes in her 
caregiver situation.  

Woman Wins ADA Case Against the State of Florida  
U.S. Department of Justice  

Supports Community Integration 

"As a nation, we 

are best served 

when all of our 

citizens have the 

opportunity to      

contribute their 

talent, ideas and 

energy to the 

workforce. " 
 

-Kenneth S. Apfel,  

Commissioner of  

Social Security 

Robert Burgdorf  
 Drafted the first  version  

of the   

Americans with Disabilities 

Act (ADA) A Message to Employers From 
U.S. Department of Labor 

     Title I of the ADA prohibits discrimination in employment against people with disabilities. 
Public employers and private employers with 15 or more employees must provide          
reasonable accommodations to protect the rights of individuals with disabilities in all      
aspects of employment, including recruiting, hiring, compensation, benefits, training, firing, 
and all other conditions and privileges. Possible changes may include restructuring jobs, 
altering the layout of workstations, or modifying equipment. Employment aspects may   
include the application process, hiring, wages, benefits, and all other aspects of employ-
ment. Medical examinations are highly regulated. The employee must be able to carry out 
ñessential functionsò of the job.  

     The Center for Independent Living of       

Broward has access to numerous assistive  

devices that job seekers with disabilities 

might find useful in the workplace and    

during the job seeking process. 

     One important tool some arenôt aware of 

is already built into  computers as part of 

the Windows 7 Operating System. Windows 

offers a variety of accessibility tools.  

     Speech recognition allows the user to 

instruct the computer to do various        

functions, such as: starting an E-mail,    

surfing the web, or dictating documents. A 

magnifier tool helps users with low vision 

zoom in to specific objects with a simple 

click of a button. An on-screen keyboard, 

along with Windows Touch will give you the 

ability to input text by directly tapping onto 

your screen and word prediction which 

helps speed up the process. Finally,  a text 

to speech tool, will help those with visual   

impairments to hear the content of the 

screen. 

     For more information on products like 

this, or to try out some of these functions, 

please call Crystal at the CILB . 

     Accessibility in the recruitment process 
is vital to ensure that diversity in the     
workplace includes persons with            
disabilities.  
  As the popularity of technology increases 
amongst job seekers, so are employerôs 
reliance of the internet during the recruit-
ment process.  Many companies are     
moving toward using the Internet as their 
sole means of recruiting, posting job     
openings and collecting applications. That 
can be tricky, because an estimated 15 to 
20 percent of the U.S. population has a 
disability that might affect their ability to use 
technology.  
     Thatôs one reason why people with          
disabilities are getting more vocal about 

their rights and their place in the 
world. In response to this, the U.S.        
Department of Labor has given  
employers an  important  mes-
sage: ñTalent has no   boundaries; 
workforce diversity includes work-
ers with disabilities.ò  
     As the economy changes and    
employers begin the hiring     
process, it is their duty to ensure 
that applicants with disabilities can 
find and compete for jobs just like 
everyone else.  
 

Source: www.shrm.org 
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The Internet is 

an increasingly 

popular tool 

during the  

recruiting 

process. 

Windows Built-In  

Assistive Technology 

Tribute  


